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September 1, 2006

To \A/horn ft May Concem:

In 1998, I had the pfeasure sf meefing Ketly Sftapfes in $un Valley, ldaho. At the
time, I was wotking as Vice Presldent of Operations br Marketron, Inc. fl'rafific and
Billing Softrmre fior the Broadcast Industry) and u,e were in the process of moving the
entire oompany forn $ilicon Valley to $un Valfey, ldaho, The rsr$on that we werp
moving the cornpany to ldaho, in the beginning of the "dot-conl" boom, \,vea that Sun
Vafley hd (and stifl has) a number of rrueff-educatsd, tafented peopfe living there that
werc under-ernployed and we felt that a srnalf, privatefy-owned oompany woufd r€ap
large benefib frorn this fiac{. r

ln order to accornpliuh this goal, vua had,to hire 20 people to vtsrt the process and
make sure $rat they were smart, quic{< to learn, respons,bls, personable,
communicative and f,exible. Kefly Staples yyas one sf &e first peuple that we hirpd
because she nd only fit into alf sf these cdtegorieE, but she afso ilsd the driw and
ambilion to succeed and become a leader. I

When the company needed to Etrart a Ealee team in ldaho (to repla"e the Califomia
branctr), Kelfy was again at fie top of the:list. $he prcved b be ,esponsible and
organized, o9 well aE a top producer. Her clienta loved her - anc she hed some
tough onea! $he was tlre $afes Rep and Account Manager for the entire
Norttreastern Region of the U.S. - baveling consbntly and dealing tvitlt demanding
dbntr in New Yo* CiV and Boston during the rclease of new sofrwar$ producb.

Knowing Kelly for these past eight yeanB hae been a deli,ght and eFre would be s
benefit to any employer looking for a hard-working, smart and lolnal peruon to fill a
challenging position.

lf you have any queetions, feel free to contect me st 408.313.7ffi0.
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